
NEW YEAR, NEW DECADE
Written by Vanita Hurbuns

It's already been a whirl-wind January and now we're almost at the end of February.  January saw us
launch our new website with some new service offerings  to our valued clients.  This sees us growing

in the New Zealand market and spreading our wings into the Australian market.
 

I've spent a week in Sydney gaining some invaluable professional up-skilling and the experience
has been mind-blowing!  We are so passionate about professional development which allows us to

provide better advocacy to our clients when it comes to immigration matters. 
 

 For us, it's all about providing solutions and seeing YOUR goals achieved!
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Remember, remember
always that all of us, and
you and I especially, are

descended from immigrants
and revolutionists - Franklin

D. Roosevelt

What's on the horizon in 2020 

 
With six visa categories being axed mid-2020, we can only speculate what the SINGLE work visa

conditions will stipulate.  Our advice to people who still haven't lodged a resident visa application - act
as soon as possible!  These changes will mostly likely trickle down to the Skilled Migrant Category and

affect how residence is determined.
 

2020 is New Zealand's election year and we will see a political stance taken on immigration.  At
present, we have lengthy visa processing times.  We may soon follow our neighbours "across he ditch"
where we will see [for example] partner visas taking longer than six months to be processed.  No doubt

Immigration New Zealand will have their work cut out to re-write policy to reflect the proposed
changes.

 
As Immigration New Zealand pushes for the visa system to be Employer driven [rather than the current

applicant driven process], we will see a change in the calibre people being employed from offshore.   
 

All we can do is wait and see!

NEW ZEALAND IMMIGRATION
Advice from our Principal Licensed Immigration Adviser

24 February sees the hourly remuneration threshold change to $25.50 for those wanting to apply for
residence under the Skilled Migrant Category or work visas under Essential Skills.  This change is for

ANZSCO levels 1-3.  For roles on ANZSCO levels 4 and 5, the new hourly rate will be $38.25.  These rates
are based on 40 hours per week.  

 
The Parent Category has now re-opened with EOI submissions starting from 24 February.  We have

seen the new requirements for eligible sponsors and the finer details have now been released.  There
are hidden complexities in this policy and I will strongly recommend you discuss this with a

practitioner.  The first official draw will take place in May with an annual cap of 1000 spaces [first
come, first serve].  EOI draws will take place on a ad-hoc basis.
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Every problem is a gift -
without problems we will

not grow - Anthony
Robbins

THE NEW ZEALAND EMPLOYER
Advice from our Principal Adviser

We've spent the last 8 months working on solutions as we  see the New Zealand employer "been
forced" to gain accreditation from Immigration New Zealand to hire overseas workers.  This is a Game-

Changer and if your 2020 business planning doesn't included this hot topic on your agenda, then
consider yourself on the back-foot.

 

Human Resources

We understand small to medium-sized businesses sometimes don't have a dedicated Human Resource
department.  You can choose to outsource this function or have your Office Manager handle the

mundane duties of people management - i.e. recruitment, leave, health and safety, etc.
 

However, you may find you don't have all the Human Resource Policies in place to help you gain
accreditation with Immigration New Zealand.  We offer affordable business consulting where we can 

 identify possible gaps, fill them or we can help setup up the function from scratch.
 

This is all done from an immigration perspective to help your company gain accreditation with
Immigration New Zealand. 

 
 

The Accreditation Process

If you already have your Human Resource Department setup or  you're done setting up your Human
Resourcing needs, we can assist you with the process of applying for Accreditation from Immigration
New Zealand.  We live for this stuff and will manage the relationship between your company and the

government body until accreditation is granted.
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The quality, not the
longevity, of one's life is

what is important -
Martin Luther King, Jr

AUSTRALIAN IMMIGRATION
Advice from Registered MARA Agent

We're excited to extend our service offerings into the Australian market.  While we have a TransTaman
arrangement, Australian immigration law is very different from New Zealand immigration law.  The

market is much larger with a huge scope of visa subclasses to select from.
 

 
 

Australia is ahead of New Zealand and in-line with Canada when it comes to overseas workers,
students and visitors.  

 
While their visa processing times may seem extremely lengthy, their Bridging Visas allow one to

remain lawful in the country until a decision is made on the new visa application.  This can take up to
two years, in some cases.

 
Australia is after relatively young, skilled and educated professionals.  If you are over 45 years then

Australia is not a place to consider settling down permanently.  Migrants are well-remunerated and the
Department of Home Affairs is all about ensuring employers are compliant with labour laws.  Most

roles on offer are employer-driven.
 

Unlike New Zealand, an Australian citizen  can sponsor close family members once they meet the
criteria set out.  The visa categories are extensive and preference is given to those wanting to settle in

the regions (excludes Sydney, Melbourne and Brisbane).
 

If you are keen to discuss your options, feel free to contact us s we can work on a solution for you.
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If your dreams don't scare
you they are too small -

Sir Richard Branson

GET IN TOUCH
Summer hours from Saturday 08 February

We're passionate about what we do so we've decided to open our doors on Saturday between the hours
of 10.30 and 13:30.

 
We are offering a FREE 15 minute consultation to discuss your immigration needs.  

 

 
 

You can either contact us to make an appointment or just walk-in.
 

Address : 5 Ceres Court
Unit 1,E (DSS offices)

Rosedale 
Auckland

0632
 

Mobile: +64 027 4214 153
E: Admin@a2nz-immigration.com

W: www.a2nz-immigration.com
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